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1. Allowed leaves 15 days per annum
2. Availed 3 days
3. Salary ' % 1000 per day

4. Employee can take leave next year for unavailed leaves in CY
5.1t is 50% probable that will avail the accumulated leave.
Journalise the above transaction in CY and NY
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1. Salary < 3,65,000

2. Leave granted 30 days per annum
3. Leave availed 20 days

4. Year 365 days/

5. Working days 5 days perweek

6. His leave is accumulating
CASE - 1 - VESTED

CASE - 2 — UNVESTED.
Probability factor is 60%
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A Itd has a policy of giving 10 days leave per annum. Salary is 1,000 per day.
The company follows accumulating and vesting policy. Details of leaves are

e 50 employee have 7 carried forward leaves

* 30 employee have 4 carried forward leaves

e 20 employee have 2 carried forward leaves
Calculate total provision
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An entity has 100 employee, leaves are granted 5 days per annum. Leaves are
unvested on LIFO basis. Unavailed is 2 leaves per employee. Expectation 92
employee will take 5 days leaves and 8 employees will take 6.5 days Ieav’e._
How much provision should entity recognise ?
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1530 1e\B¥] Financial Reporting (SRS (5 Marks each, May, 2014) -Illustration 9 ‘

An employee Roshan has joined a company XYZ Ltd. in the year 20X1. The annual
emoluments of Roshan as decided is ¥ 14,90,210. fhe company also has a policy of
giving a lump sum payment of 25% of the last drawn annual salary of the
~ . ~ ,
employee for each completed year of service if the employee retires after

completing minimum 5 years of service. The salary of the Roshan is expected to
grow @ 10% per annum.

The company has inducted Roshan in the beginning of the year and it is expected

that he will complete the minimum five year term before retiring. Thus he will get
. d -
5 yearly increment.

— S — C&C a AW

What is the Wany sﬁoulz charge (n its Profit and Loss account every
year as cost for the Defined Benefit obligation? Also calculate the current ,sgr\vice‘
cost and the interest cost to be charged per year assuming a discount rate@

-

(P.V factor for 8% -0.735,0.794, 0.857, 0.926, 1)
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1. Final Salary < 1,00,000

2. Gratuity promised 2% for each year of service

3. Period of service 3 years

4. Discounting rate 1st yearis 10% and 2nd year revised to 9%
Prepare PVDBO A/c
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Financial Reporting RN AHUN S BVAEREW] [llustration 8|

Rock Star Ltd. discontinues a business segment. Under the agreement with
employee’s union, the employees of the discontinued segment will earn no further
benefit. This is a curtailment without settlement, because employees will continue
to receive benefits for services rendered before discontinuance of the business
segment. (E.‘urtailment reduces the gross obligation for various reasons including
change in actuarial assumptions made before curtailment. If the benefits are
determined based on the last pay drawn by employees, the gross obligation reduces

after the curtailment because the last pay earlier assumed is no longer valid.

, (GTIIVY 5N D osd8.0-
Rock Star Ltd. estimates the share of unamortized service cost that relates to the

part of the obligation at ¥ 18 ( 7% of ¥ 180). Calculate the gain from curtailment

and liabtlity after curtailment to be recognised in the balance sheet of Rock Star
Ltd. on the basis of given information:

— - %%D W
(a) Immediately before the curtailment, gross obligation (s estimated at ¥ 6,000
based on current actuarial assumption. =

(b)  The fair value of plan assets on the date is estimated at

(c)  The unamortized past service cost is ¥ 180.
— P

(d) Curtailment reduces the obligc;tion by which (s 10% of the gross
—ee ——

obligation. \/
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QUESTION:6 CA FINAL Nov 2003 (S ™M) Practical Questions _

The following data apply to ‘X' Ltd. defined benefit pension plan for the year
ended 31.03.20X2 calculate the actual return on plan assets:

- Benefits paid 2,00,000
- Employer contribution 2,80,000
- Fair market value of plan assets on 31.03.20X2 11,40,000
- Fair market value of plan assets as on 31.03.20X1 8,00,000
(8_1\"_\, Plan e
To Vel 13 DBowews Qs{\ Qunk  deseo
To bawk PRI

To At aeium

%\& Ra Bed 4 MAowo

QUESTION: 7 CAFINAL  MAY 2on (s ™) [GAND]( Similox to S ep+ 24) [IELIEIRCIELUEREY o |

The fair value of plan assets of Anupam Ltd. was ¢ 2,00,000 in respect of
employee benefit pension plan as on 1 April, 20X1. On 30" September, 20X1
the plan paid out benefits of ¥ 25,000 and received inward contributions of
7 55,000. On 37° March, 20X2 the fair value of plan assets was ¢ 3,00,000.
On T°t April, 20X1 the company made the following estimates, based on its
market studies and prevailing prices.

% v
Interest and dividend income (after tax) payable by fund 70.25\/ L/
Realized gains on plan assets (after tax) 3.00 ,
Fund administrative costs (3.00) |~
Expected rate of return ‘? Q- \W\ 10.25 |
Calculate the expected and actual returns on plan?ssets as on 31° March,
a s R

20X2_as per AS 15.
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