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AS 15

Employeebenefits

1
R's

I work performed LEE 10
Fmna

gS
BIS STEB
date

This standard deals with

a measurement of E B of c y and its lovresponding

Liability
b Recogition of E B in.Y I

Just to

satisfy
accruals
matching
Con apt



 















































































































2 who is employee
Employee is

any
individual who

performs service for an organisation
on period bairs

it includes it does not include

full time employee contractworker
Part time employee articles clerk
Permanent

employee apprentices

management personnel
Director manager

Casual worker

In care of outsourcing we need to check

I

Contract of contractfor
service service

In this the Contrait In this contract is

is directly with the with 3ʳᵈparty to

employee and he she is provide employee



 















































































































ly 1 1 17
obliged to work as

per orderof entity such employee are

not on paymole

of entity but on
payrole of 3 party

There is limited control
on such employees
and employeesgenerally
work as per direction

of 3ʳᵈ party

3 Employee Benefits
Any consideration paid or

payable to employee directly
or indirectly

Note1 This A's does not cover or deal
with E B based on

fares
4

GN 19 Esop



 















































































































IF As 102

4 why E B
formal Agreement salary wages
legal binding Bonus PF grat
Constructive incentive Diwali Bonus

5 E B to whom

Directly to employee
Indirectly to employee through

spouse
dependant Relative

any 3ʳᵈparty org
PIF multiemployed

fund

6 Types of E B
If short term E B STEB

paid in cy or payable within 12m fromend

ofcy

pI
1 4 24 Paid 31 325 payable 31 3 26



 















































































































WETTIN
II Long term E B I LTEB

payable after 12m from endof c y

Tyry gable

1 9 24
Y

31 3 25 31 326

III Postemployment E B PEEB

payable on retirement

I Termination Benefits
VR S Terminated from Job

7 Objective of standard
To measure and recognise those E B which

allowed in cY work performed in c y 1

its corresponding liability

Journal



 















































































































E B E Due
To Cash bank payable

V V

paidbyentity in.Y payablebyentity in

x

need.byemployee meed by
merd.by merd.by in next year employeebey

12mfrom
employee employee endogey
in CY onmeterment O'ssalary

1 1 Bonus Peniton

wages P.F profitsharing gratuity

salary
Thirdparty

leaveencashment Disability
Bonus

org
DefinedContributionPlan

DefinedBenefitDCP
obligation

Tention with 3ʳᵈ
party D B 0

not with employer involves Trom

Tention is with

employer



 















































































































8 STEB
These are those E B which are

either paid in 1 x or payablewithin

12m from end of c y

Journal

C Y EBE Due
To CIB paid
To provision forEBE payable

N Y Provisionfor EBBE DM
To cash bank ifpaidin tank
To EBI if adj against

EBE

9 Leave encashments L.E
In care of L E provision should be
made for Expected compensationpayable

alling



 















































































































7

Accumulating Nonaciumulating

mean leaves availed in CX
will accumulate s compensated No compensation
in Next year

No
entryI

vested unvested

6
comp incarh comp in

cashagainst
leave

leave leave against
leave

make too provision make Partialprovision

forunavailedleave for unavailed leave

I
unavailedleave unavailed leave
100 prob factor
salaryperday salaryp day

Note 1 CY leaves should be exhausted first



 















































































































f
Notes salarypday 3EIEE veg.mn

5011 Leave unavailed 20 15 5 day

Carel vested
C y N.Y

EBE Due 365 EBE Dr 365

TO CIB 365 TUCIB 385

EBE Dy 5 Prov forEBED 5

To provision 5 ToCIB 5

Jd loot 1

PIL Due 370 PIL DM 365

TO EBE 370 TO EBE 365

Care 2 unvested 1 prob factor 80



 















































































































If
C y NY

EBE DM 365 EBE
1pp pTo RIB 365

EBE Dr 4 Prov forEBEDr4
To prov

4 To EBE 4

51 5 801

PIL Dy 369 PIL DM 361
TO EBE 369 TOEBE 361

5011 c y N Y
EBE Due 6000 ProvisionDoe6000

To prov
6000 TOEBE 6000

12days 50 1000



 















































































































soft

salary perday 33152 21 30

1580 I perday

Carel vested

c y N Y

EBE Due 15800 Prov Dr 15800

Toporov
15800 To CIB 158W

100 7580 101

care 2 unvested
c y N Y

EBE Due 9480 Provide 9180

Toporov 9480 To EBE 9480

601 1580 101



 















































































































501
no of employees no ofunavailed Salary Total

a leave b pd 11 axbx

50 7 1000 350000

30 4 two 12000

20 2 1000 40002
Total 510000

soft L Y leave 2

c Y leave 5

no of employee 1y
92 8

exp leave 5 6.5

outofax II



 















































































































outof 2 unavailed leaves it is expected
that 8 emp will take 1.5 days

of leave
provision 8 mpsx1.5daysxN.A

12days
due to lack of inf in Q we cannot

calculate exact amount ofprovision

10 LTEB S PEEB

f
12m TEBSEEB

There are 2 Types of LTEBS PEEB
1 DCP
ii IBO

1 Defined contribution plan In this

employer contributes fixed amount to
third party

eg pensionfund
ins policy fund etc

This is unfunded liability means anyfundis not created by company butitis



 















































































































y l y
managedby 3ʳᵈ party
In this cave employer has to

contribute fixed amount
every year

which is w off to PIL

Journal EBE Py s PIL DM
TO E.BE

ii Defined Benefit obligation DBOF

a in this care employer creates a Plan fund

is has an obligation to provide agreed
benefit to employee

eg gratuity pension etc

b since its entity's obligation to provide

benefits entity should
recognise

such obligation
in Bis as Liability

C These obligations are incurred in cY

but
payable to employee on retirement



 















































































































lay 1 y
therepayments should be recorded

P.v of future cashflows or
future liability known as Current
service cost csc

d There C.SC should be unwound every

year
with interest

e Agreed benefits depends upon various

variables such as

length of sun
salary last drawn

employee to ratio

DCP
DBO

P Éi
F m

Fisher
Plan

14 tf
you 1L 0.083 68300

o L ou a



 















































































































go.fi 42 1230.7 13 it
PV Inl

43 12 0.826 82600 13

get in o.sosooo.IN

yo IF
you

E TF

ii.io iT

f these funds are funded s funds are invested

so they are known as Plan assets

Now we will see alling of
i DBO
ii Plan assets

Part I

DB 0
ailing



 















































































































g

we will study it in 4 parts

a Basic understanding of project unit credit
method PUM

b
changes in actuarial assumptions

c modifications in DBO
d Curtailment of DBO

a PUCM

eg HD Ltd made a DBOplan payable
after 6years of service amountofBonus will be 30 of salary last
drawn for each completed year ofservice
Salary yearoldayllF4ovoop.aesclation mate 8 on Ist dayof
each
year

S D F 11

501 s step salary last drawn



 















































































































400 1111 100108
58773

Step2 Bonus DBO

Salary last drawn
30 6

years
58773 30 6
105 92

This amount is payableafter bye
eachyear Bonus 1027

92

17632
so

steps calhofc.sc
year amount PV 1otC.s C

a b axb

1 17632 06209 10948

2 17632 0.683 12043

3 17632 0 7513 13247

4 17632 6.826 14564

5 17632 0.9091 16029



 















































































































6 17632 17632

Stept Liability sheet of DBO

you end ofBal Intelot ISC clibal
10948 10948

2 10948 1095 12043 24086

3 24086 2409 13247 3974

4 39741 3974 14564 5827

5 58279 5828 16029 8013

6 80136 08024 17632 100579

I
Blf lastannual

totted

DBO DB

steps journal

you you you you yors you
CSCDoe 10918

TOPUDBO 10948

PIL Dr 11
TOISC



 















































































































CSC Dot 12043 13247 14564 16029 1763

Int Dr 1095 2409 3974 5828 802

TOPUDBO 13138 15656 18538 21857 256

PUDBODY 10579

Tobank 10579

Steps PVDBo ledger Liability

you To Ild 10948 You Bysse 10948

You Torld 24086 892 ByBal Bld 10948

ByCSC 12043

By Int 1055

Yu3 ByBal Bld 24086



 















































































































we

e

0

501 step Last Drawn salary
1490210 X 1.1 1 1 1 1 1.1 1.1
2400000

Steps DBO
Last drawn salary 25 5

2400000 25 5

3000000

Annual DBO 3

11 600000

steps CSC

year amount PV 8t PV



 















































































































y1 600000 0.735 441000

2 600000 0.794 476400

3 600000 0.857 51420

4 600000 0.926 555600
5 600000 I 600000

Stept Liability sheet of DBO
year op.bal Int 8ttCSC I.ba
1 441000 441000

2 441000 35280 476400 952680

3 952680 76214 514200 154309

4 1543095 123447 555600 222214

5 2222141 1077859 600000 Zoroon

Blf

III 1 Δ in actuarial Assumptions

x x x

meaning measurement Recognition

such as changes in I

Death Rate LII
9 Dueto inanyassumption

1
BalofPVDBO is py Dr



 















































































































f
employee to HR recomputed asper Eludbo

Revised data
1 salary incRate

mgmt
b Revised Bal PUDBO xxx gain

V Dis mate RBI oldBalof PVDBOXIH PVDBI.DE

ActuarialG L

if loss

S gain

5011 steps salary last drawn 100000

steps Gratuity amount

Salary last drawn 2 3you
100000 2 3

6000

Annual DBO 61s 2000

steps CSC important

YoeAnnualDBOPV 101CSCPVc9.1 es c

1 2000 0.8264 1653 0.8417 1683
2 2000 0.9091 1818 0.9774 1835

3 2000 1 2000 1 2000



 















































































































step 4 Liability sheet of PVDBO

year op Bal Int 9.1 CSC 1bad
1 1683 1683

2 1683 151 1835 3669

3 3669
g

200 6000

steps PVDBO

To Bal Cid 1653
you Bycsc

1653

your ByBal.BA 1653 168

By CSC 1835

To Bal Cld 3669 By Int 149715
1653 91

ByAct loss 320PIL

To bank 6000 you ByBal Bid 3669
By CSC

2000

By Int 331



 















































































































Issue 3 Modification
will lead to benefit toemployees
increase in PVD Bo

ey PUDBO 20000

3W

2

tEffffjftefbyears

f.t
2
years

done 4 yrs left
10 of 2000

remaining
immediately period
E

Amortise

Vested PSC eachyr
5

Unvested
PSC



 















































































































meaning vested PSC unverted

I
It refersto increasein It means employee It meansbenefel

VDBO baddue to are entitled to the
arising on alcoΔ in planuetrospectively benefits immediately Δ in theplan

on all of Δ in the will begiveneg earlier employee plan to employeeswere entitled
to gratuity This vested PSC afteremployee

is w off immediately fulfillscertainof it but
now theyare

PS Yes condition

entitled to PSCconverted

2.1
Pll

to Psc is chargedto

PIL on SLM
baris over

remaining

life fPVD3

Journal PSC unvested
ToPVDB

PSC vested Du 1000 PILDI
PSC unvested Dr 200

To PVDBO 3000

BIS



 















































































































PUDBO 2300

un PSC 2000 21000

Inve 4

Eglment of
DBO

Due to continuous losses

BO is stopped
it means No further CSC Int

Eppose PVD Bo CSC Int

15000 I 3000 P.SC

vested unvested

1000 2000

SLM

we
V PSC lovo

un PS
pÑ B0 18000



 















































































































Now few years later

Assume BIS
PUDBO 20000 UPSC 1500

Plantnets12000

curtailment is done

100 20

PUDBO Due 2000 PUDBODY 4000

To UPSC 1500 To UPSC 300

To PIL To PIL

u

gainonCurtailment BIS
IL

LpÉDBo 16000

UPSC 1200

P Anets1120001 2800



 















































































































1

Unvested Post g c

DBO
e of

O

soft PUDBO 6000 Courtailment 107

UPSC 180 Plan amets 5100

Journal PV DBO Do 600

To UPSC 18

To PIL Blf 582

BIS extract

Non C 2



 















































































































a LTP
PVDBO 5400

UPSC 162

PA 151001 138

Part II
Plan Assets

1
meaning 1 For paymentof DB0 a co invest

certain amount generally CSC int in

assets on actuary's
recommedation or

guidance such investments are known

as plan Anets

ii measurement
a Plan anets are measured at FV
b
any Δ in FV of Plan assets is known as
actuarial

gain loss
PIL

C Return on plan assets
Dividend Interest xxx

Realised unrealised gain loss Xxx

Tax on returns xx



 















































































































Administration cost of P.A 1

Exp return

Plan Assets
To Bal Bid xxx 12M

To bank XXX DateofInvt

ByBank xxx

benefitpaid

note It is calculated as under

op Bal ex xop.ba xx

on net increase it notincrease
Return

Here net increase cont to P.A Benefitspaid

fresh invt saleofP.A

e R O Int p a Compound baryi R O Int for year
suppose

op bad 100 ROI 10.1

Inti 5t.I 125



 















































































































I
Tos 1022.1

Intest I

i FDWCI

Iii Recognition
Plan Asset

To bat bld Xxx ByBank
Xxx

To Bank xxx Benefitspaid

contribution

To Return

et.xopbalxxit.xhetine.tt
xxx

antuarial
gain

Xxx

Blf By
Bal Cld xxx

known
at seven
are



 















































































































Actual

Plan Assets801
To Bal bid 8oowo ByBank 200000

To bank 28000

To Altualreturn200
Bif By Bal eld 114am

c

p.ae v0



 















































































































5011 Plan Assets

To bal bid 2000 By Bank
25000

To bank 5Jow

To Return
22X10.25 20500

30000 5 1 1022000
ByBal Ild Boour

To act gain 4800

Blf

ExpectedReturn 22000

Actual Return 22000 48000
70000

11 Termination benefits it refers to those e b

that are payable as a result of either the

enterprise decision to terminate retrenchment or

employees decision to accept V.RS

T B are recognised as an expense immediate

ly if this benefits are payable after
I
year then the expense is

recognised
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